
SUPERINTENDENT BENEFITS
Date of Hire: 08/13/07 Contract Start: 07/01/10 Contract End: 06/30/15 #Students: 2050Abington

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 2

 Notes:

Conditions: 5 days/year

If yes, at what 
If yes, at what amt?

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09: 75%

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: No

FY09: $6,000

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $475

FY10: Monthly Travel Expenses

FY11: Monthly Travel Expenses

FY12: Monthly Travel Expenses

Additional Benefits List:

FY10: $475

FY 12: $475

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? None

Date of Hire: 07/01/06 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 1087Acushnet

Sick Leave Buy-Back? Yes

Vacation Days: 30
Personal Days 3

 Notes:

Conditions: Max 200 days at retirement/resignation

If yes, at what 
If yes, at what amt? $40/day

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 60%

FY11: 60%

FY12: 60%

Annuity: Yes

FY09: $2,000

FY10: $2,000

FY11: $2,000

FY12: $2,000

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 200 days

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 06/28/11 Contract Start: 08/29/11 Contract End: 06/30/11 #Students: 4222Agawam

Sick Leave Buy-Back? Yes

Vacation Days: 30
Personal Days 3

 Notes:

Conditions: 1 day for ea. 4 days

If yes, at what per diem rate
If yes, at what amt?

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09: 70%

FY10: 50%

FY11: 50%

FY12: 50%

Annuity: No

FY09: $5,100

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09: $2,400

FY10:

FY11:

FY12:

FY 11: $2,219

FY10: Longevity

FY11: Longevity

FY12: Longevity

Additional Benefits List:

FY10: $2,219

FY 12: $2,219

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? Unlimited

Interim Superintendent

Date of Hire: 05/01/10 Contract Start: 05/01/10 Contract End: 06/30/16 #Students: 2625Ashland

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days

 Notes:
Long-term disability insurance paid 100% by 
employee

Conditions:

If yes, at what 
If yes, at what amt? $50/day to 200 days

Sick Days: 20
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: Yes

FY09:

FY10: $2,000

FY11: $0

FY12: $0

Other Insurance paid by district:
No

Disability Insurance: Yes

FY09:

FY10: $748

FY11: $780

FY12: $780

FY 11: $3,600

FY10: Travel

FY11: Travel

FY12: Travel

Additional Benefits List:

FY10: $1,200

FY 12: $3,600

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 200 sick; vacation rollover/buy back to 
$30,000

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 12/19/08 Contract Start: 07/01/11 Contract End: 06/30/13 #Students: 1088Assabet Valley RVTSD

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 4

 Notes:

Conditions:

If yes, at what 25%
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 85%

FY10: 80%

FY11: 80%

FY12: 80%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
$20,000 Life Insurance

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $480

FY10:

FY11: Cell Phone Allowance

FY12: Cell Phone Allowance

Additional Benefits List:

FY10:

FY 12: $480

Additional Benefits Amount:

FY09: 100%

FY10: 100%

FY11: 100%

FY12: 100%

If yes, limit? None

Superintendent-Director

Date of Hire: 07/01/08 Contract Start: 07/01/08 Contract End: 06/30/11 #Students: 2365Auburn

Sick Leave Buy-Back? Yes

Vacation Days: 30
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt? per diem x # of days

Sick Days: 25
Accumulate: Yes

Health Insurance: Yes

FY09: 76 (same as on 
employees)

FY10: 76%

FY11: 76%

FY12: 76%

Annuity:

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance:

FY09:

FY10:

FY11:

FY12:

FY 11: $6,240

FY10: mileage allowance

FY11: mileage allowance

FY12: mileage allowance/in negotiations

Additional Benefits List:

FY10: $5,640

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 220

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/01 Contract Start: 07/01/11 Contract End: 06/30/12 #Students:Avon

Sick Leave Buy-Back? Yes

Vacation Days: 30
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 20
Accumulate: Yes

Health Insurance: Yes

FY09: 82%

FY10: 78%

FY11: 75%

FY12: 75%

Annuity: Yes

FY09: $4,000

FY10: $4,000

FY11: $4,000

FY12: $4,000

Other Insurance paid by district:
Yes

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit?

Date of Hire: 07/01/09 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 2607Belchertown

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 75%

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: Yes

FY09: $2,000

FY10:

FY11: $4,600

FY12: $4,650

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $2,000

FY10:

FY11: Expenses Stipend

FY12: Expenses Stipend

Additional Benefits List:

FY10:

FY 12: $2,000

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 215

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 7/1/11 Contract Start: 07/01/11 Contract End: 06/30/14 #Students:Bellingham

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 2

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 20
Accumulate: Yes

Health Insurance: Yes

FY09: 80

FY10:

FY11:

FY12: 80%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 120

Superintendent

Date of Hire: 07/01/11 Contract Start: 07/01/11 Contract End: 06/30/12 #Students: 4012Belmont

Sick Leave Buy-Back? No

Vacation Days: 12
Personal Days 0

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 10
Accumulate: No

Health Insurance: Yes

FY09: 80%

FY10:

FY11: 80%

FY12:

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10: $3,000

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit?

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/06 Contract Start: 07/01/08 Contract End: 06/30/13 #Students: 913Berkley

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 5

 Notes:

Conditions: Buy back days over 20

If yes, at what 10%
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 60%

FY10: 60%

FY11: 60%

FY12: 60%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09: $1,300

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 220

Date of Hire: 07/01/09 Contract Start: 07/01/09 Contract End: 06/30/12 #Students: 1357Berkshire Hills RSD

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 12
Accumulate: Yes

Health Insurance: Yes

FY09: 72.5%

FY10:

FY11: 82.5%

FY12: 82.5%

Annuity: Yes

FY09: $720

FY10:

FY11: $1,000

FY12: $2,000

Other Insurance paid by district:
Yes
Life

Disability Insurance:

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09: 89%

FY10:

FY11: 89%

FY12: 89%

If yes, limit? 220

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/10 Contract Start: 07/10/10 Contract End: 06/30/12 #Students: 850Blue Hills RVTSD

Sick Leave Buy-Back? Yes

Vacation Days: 20
Personal Days 3

 Notes:

Conditions:

If yes, at what 25%
If yes, at what amt?

Sick Days:
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10:

FY11: 85%

FY12: 85%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Life Insurance

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11: 50%

FY12: 50%

If yes, limit? 100

Superintendent Director

Date of Hire: 07/01/10 Contract Start: 07/01/10 Contract End: 06/30/13 #Students: 2282Bourne

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days as needed

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 18
Accumulate: No

Health Insurance: Yes

FY09: 75%

FY10:

FY11: 75%

FY12: 75%

Annuity: No

FY09: $10,000

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: Yes

FY09: $1,200

FY10:

FY11: $1,000

FY12: $1,000

FY 11: $2,400

FY10:

FY11: Travel

FY12: Travel

Additional Benefits List:

FY10:

FY 12: $2,400

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit?

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 05/20/91 Contract Start: Contract End: #Students: 5610Braintree

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt? 12 a day

Sick Days: 20
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 50%

FY11: 50%

FY12: 50%

Annuity: Yes

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: Yes

FY09:

FY10: $3,000

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? unknown

Date of Hire: 07/01/04 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 6713Brookline

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 5

 Notes:
37.5 Vacation days may be accrued; 15 
days/year may be cashed in; 8 comp days to 
be used for in-school vacations (Dec-Feb-
April)

Conditions: 40 days; upon termination

If yes, at what 50%
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: No

FY09: $10,000

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
$8000 toward life insurance premium

Disability Insurance: Yes

FY09: $8,000

FY10: $8,000

FY11: $8,000

FY12: $8,000

FY 11:

FY10: Home Computer, Printer, Cell, PDA, Car

FY11: Home Computer, Printer, Cell, PDA, Car

FY12: Home Computer, Printer, Cell, PDA, Car

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09: 75%

FY10:

FY11:

FY12:

If yes, limit? See notes

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/10 Contract Start: 07/01/10 Contract End: 06/30/13 #Students: 693Cape Cod RVTSD

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 17
Accumulate: No

Health Insurance: Yes

FY09:

FY10:

FY11: 65%

FY12:

Annuity: Yes

FY09: $0

FY10: $0

FY11: $10,000

FY12:

Other Insurance paid by district:
Yes
Dental

Disability Insurance: Yes

FY09: $0

FY10:

FY11:

FY12:

FY 11: $5,000

FY10: 5000

FY11: Longevity, life insurance, master's stipend

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11: 65%

FY12:

If yes, limit?

Date of Hire: 07/01/10 Contract Start: 07/01/10 Contract End: 06/30/13 #Students: 691Carlisle

Sick Leave Buy-Back? No

Vacation Days: 30
Personal Days 20

 Notes:
Personal/Sick days combined

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days:
Accumulate: Yes

Health Insurance: Yes

FY09: 50%

FY10: 50%

FY11: 50%

FY12: 50%

Annuity: Yes

FY09: $2,500

FY10: $2,500

FY11: $5,000

FY12: $7,500

Other Insurance paid by district:
No

Disability Insurance: Yes

FY09: $1,000

FY10: $2,500

FY11: $2,500

FY12: $2,500

FY 11: $3,500

FY10:

FY11:

FY12:

Additional Benefits List:

FY10: $3,500

FY 12: $3,500

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 2 wks vacation

Superintendent/Middle School Principal

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/06 Contract Start: 07/01/10 Contract End: 06/30/13 #Students: 1818Carver

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 2

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: Yes

FY09:

FY10: $4,000

FY11: $4,000

FY12: $4,000

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 180

Date of Hire: 08/15/11 Contract Start: 08/15/11 Contract End: 06/30/14 #Students: 1849Central Berkshire RSD

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 5

 Notes:

Conditions: 1/2 of accum. days

If yes, at what 1/223 salary
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 75-85%

FY10:

FY11:

FY12: 85%

Annuity: No

FY09: $5,000

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Life

Disability Insurance:

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12: Travel, Cell, Prof. Dev.

Additional Benefits List:

FY10:

FY 12: $4,644

Additional Benefits Amount:

FY09: Varied

FY10:

FY11:

FY12: 100%

If yes, limit? Unlimited

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/11 Contract Start: 07/01/11 Contract End: 06/30/12 #Students:Chatham

Sick Leave Buy-Back? No

Vacation Days:
Personal Days

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days:
Accumulate:

Health Insurance: Yes

FY09: 70%

FY10:

FY11:

FY12: 70%

Annuity: No

FY09: $10,000

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09: $4,000

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit?

Interim Superintendent

Date of Hire: 07/01/11 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 5733Chelsea

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 0

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 30
Accumulate: Yes

Health Insurance: Yes

FY09: 85%

FY10: 82.5%

FY11: 82.5%

FY12: 82.5%

Annuity: No

FY09: $13,500

FY10: $13,500

FY11: $13,500

FY12: $0

Other Insurance paid by district:
No

Disability Insurance: Yes

FY09:

FY10: $0

FY11: $0

FY12: $2,080

FY 11: $4,800

FY10: Car Allowance

FY11: Car Allowance

FY12:

Additional Benefits List:

FY10: $4,800

FY 12:

Additional Benefits Amount:

FY09: 100%

FY10:

FY11:

FY12:

If yes, limit? 200

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/18/05 Contract Start: 07/18/08 Contract End: 07/18/14 #Students: 7880Chicopee

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days As needed

 Notes:

Conditions:

If yes, at what 
If yes, at what amt? Up to $30,000

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 50%

FY11: 50%

FY12: 50%

Annuity: No

FY09: $2,600

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Dental

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $400

FY10: Monthly Car Allowance

FY11: Monthly car allowance

FY12: Monthly car allowance

Additional Benefits List:

FY10: $400

FY 12: $400

Additional Benefits Amount:

FY09:

FY10: 50%

FY11: 50%

FY12: 50%

If yes, limit? None

Date of Hire: 07/01/11 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 1529Cohasset

Sick Leave Buy-Back? No

Vacation Days: 20
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09: 50%

FY10: 69%

FY11: 69%

FY12: 69%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 180

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: Contract Start: Contract End: #Students: 177Conway

Sick Leave Buy-Back? No

Vacation Days:
Personal Days

 Notes:
Shared Position with Deerfield, Sunderland, 
Whately & Frontier Regional

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days:
Accumulate:

Health Insurance:

FY09: 75%

FY10:

FY11:

FY12:

Annuity:

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:

Disability Insurance:

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09: 50%

FY10:

FY11:

FY12:

If yes, limit?

Date of Hire: 07/01/04 Contract Start: 07/01/10 Contract End: 06/30/15 #Students: 3717Danvers

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 4

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09: 100%

FY10: 100%

FY11: 100%

FY12: 100%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Life Insurance - $350,000 Policy

Disability Insurance: Yes

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10: 6% of Annual Salary to Retirement

FY11: 6% of Annual Salary to Retirement

FY12: 6% of Annual Salary to Retirement

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10: 100%

FY11: 100%

FY12: 100%

If yes, limit? 61 Vaca, 0 Personal, 260 Sick

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: Contract Start: Contract End: #Students: 477Deerfield

Sick Leave Buy-Back? No

Vacation Days:
Personal Days

 Notes:
Shared Position with Conway, Sunderland, 
Whately and Frontier Regional

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days:
Accumulate:

Health Insurance:

FY09: 75%

FY10:

FY11:

FY12:

Annuity:

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:

Disability Insurance:

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09: 50%

FY10:

FY11:

FY12:

If yes, limit?

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 10/31/06 Contract Start: 07/01/11 Contract End: 06/30/17 #Students: 3300Dennis-Yarmouth RSD

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 3

 Notes:

Conditions: Superint. or estate will receive at retirement, 
termination, resignation or death up to a 
maximum of 60 days of unused accumulated 
sick leave at 3/4 the rate of 
compensation/day Superintendent received 
that time

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 60%

FY11: 60%

FY12: 60%

Annuity: Yes

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes

Life

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $250

FY10:

FY11: Per month Travel Allowance

FY12: Per Month Travel Allowance

Additional Benefits List:

FY10:

FY 12: $250

Additional Benefits Amount:

FY09: 60%

FY10:

FY11:

FY12:

If yes, limit? 260

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/08 Contract Start: 07/01/08 Contract End: 06/30/13 #Students: 3190Dighton-Rehoboth RSD

Sick Leave Buy-Back? No

Vacation Days: 30
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09: 75%

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: Yes

FY09:

FY10: $0

FY11: $0

FY12: $3,000

Other Insurance paid by district:
Yes
Term Life

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $3,000

FY10: Expense

FY11: Expense

FY12: Expense

Additional Benefits List:

FY10: $3,000

FY 12: $3,000

Additional Benefits Amount:

FY09: 100%

FY10: 100%

FY11: 100%

FY12: 100%

If yes, limit? None

Date of Hire: 07/0110 Contract Start: 07/01/10 Contract End: 63/01/13 #Students: 968Dracut

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 3

 Notes:

Conditions: maximum of 45 days

If yes, at what 35
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 80%

FY10:

FY11: 80%

FY12: 80%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09: 80%

FY10:

FY11:

FY12:

If yes, limit? 5 vacation days for one year

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/01 Contract Start: 07/01/11 Contract End: 06/30/16 #Students: 4100Dudley-Charlton RSD

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 5

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days:
Accumulate:

Health Insurance: Yes

FY09: 75%

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: Yes

FY09: $5,000

FY10: $5,000

FY11: $5,000

FY12: $5,000

Other Insurance paid by district:
No

Disability Insurance: Yes

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09: 75%

FY10:

FY11:

FY12:

If yes, limit?

Date of Hire: 07/01/09 Contract Start: 07/01/09 Contract End: 06/30/12 #Students: 2300East Bridgewater

Sick Leave Buy-Back? Yes

Vacation Days: 6 weeks
Personal Days

 Notes:

Conditions:

If yes, at what 
If yes, at what amt? Per diem

Sick Days: 20
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 80%

FY11: 80%

FY12: 80%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 40

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/10 Contract Start: 07/01/10 Contract End: 06/30/13 #Students: 2846East Longmeadow

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 5

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09: 70%

FY10: 70%

FY11: 70%

FY12: 70%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: Yes

FY09: $2,500

FY10: $3,000

FY11: $3,000

FY12: $3,000

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 180

Date of Hire: 07/01/10 Contract Start: 07/01/10 Contract End: 06/30/13 #Students: 1528Easthampton

Sick Leave Buy-Back? No

Vacation Days: 26
Personal Days 5

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: No

FY09: $0

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Dental

Disability Insurance: No

FY09: $0

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10: 50%

FY11: 50%

FY12: 50%

If yes, limit? 180

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: Contract Start: Contract End: #Students:Erving

Sick Leave Buy-Back? No

Vacation Days:
Personal Days

 Notes:
See Union 28

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days:
Accumulate:

Health Insurance:

FY09: 86%

FY10:

FY11:

FY12:

Annuity:

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:

Disability Insurance:

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09: 86%

FY10:

FY11:

FY12:

If yes, limit?

Date of Hire: 09/01/89 Contract Start: 09/01/89 Contract End: #Students: 6430Everett

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 2

 Notes:

Conditions: Up to 150 days

If yes, at what 
If yes, at what amt? $100/day

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 85%

FY10: 85%

FY11: 85%

FY12: 85%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? Vacation buyback - no limit

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 02/09/09 Contract Start: 02/09/09 Contract End: 08/01/12 #Students: 10100Fall River

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 2

 Notes:

Conditions: Up to 181 days

If yes, at what 11%
If yes, at what amt?

Sick Days: 17
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $14,000

FY10:

FY11: Tuition PHD Reim.

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit?

Date of Hire: 08/25/08 Contract Start: 07/01/09 Contract End: 06/30/12 #Students: 3726Falmouth

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 65.5%  BC/PPO

FY10:

FY11: 65.5%

FY12:

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Life Insurance

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $2,000

FY10:

FY11: Travel

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09: 50%

FY10: 50%

FY11:

FY12:

If yes, limit? None

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/06 Contract Start: 07/01/11 Contract End: 06/30/12 #Students: 357Farmington River RSD

Sick Leave Buy-Back? No

Vacation Days:
Personal Days

 Notes:
Salary listed is the consultant DAILY RATE for 
2 days per week

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days:
Accumulate: No

Health Insurance: No

FY09:

FY10:

FY11:

FY12:

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit?

Date of Hire: 02/05/09 Contract Start: 07/01/09 Contract End: 06/30/12 #Students: 8200Framingham

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 89%

FY10: 87%

FY11: 87%

FY12: 87%

Annuity: Yes

FY09:

FY10: $10,000

FY11: $10,000

FY12: $10,000

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $5,000

FY10: Car Allowance

FY11: Car Allowance

FY12: Car Allowance

Additional Benefits List:

FY10: $5,000

FY 12: $5,000

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 50

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/09 Contract Start: 07/01/06 Contract End: 06/30/11 #Students:Franklin

Sick Leave Buy-Back? No

Vacation Days:
Personal Days

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days:
Accumulate:

Health Insurance:

FY09: 68%

FY10:

FY11:

FY12:

Annuity:

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:

Disability Insurance:

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit?

Date of Hire: 10/20/06 Contract Start: 07/01/09 Contract End: 06/30/12 #Students: 502Franklin County RVTSD

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 4

 Notes:

Conditions: Retirement

If yes, at what 
If yes, at what amt? 1-5: $25; 51-100: $50

Sick Days: 20
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: Yes

FY09: $0

FY10: $10,000

FY11: $10,000

FY12: $10,000

Other Insurance paid by district:
Yes
Life

Disability Insurance: Yes

FY09: $0

FY10: $20,000

FY11: $20,000

FY12: $20,000

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10: 75%

FY11: 75%

FY12: 75%

If yes, limit? 185

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/01 Contract Start: 07/01/10 Contract End: 06/30/13 #Students: 692Frontier RSD

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 5

 Notes:
Superintendent for Conway, Deerfield, 
Sunderland, Whately

Conditions:

If yes, at what 2 days/yr of service
If yes, at what amt?

Sick Days: 20
Accumulate: Yes

Health Insurance: Yes

FY09: 75%

FY10: 70%

FY11: 70%

FY12: 70%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: Yes

FY09:

FY10:

FY11:

FY12:

FY 11: $200,000

FY10: Term Life

FY11: Term Life

FY12: Term Life

Additional Benefits List:

FY10: $200,000

FY 12: $200,000

Additional Benefits Amount:

FY09: 50%

FY10:

FY11:

FY12:

If yes, limit? 180 Sick/50 Vaca

Date of Hire: 07/01/11 Contract Start: 07/01/11 Contract End: 06/30/12 #Students: 1085Gill-Montague

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 4

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10:

FY11:

FY12: 90%

Annuity: Yes

FY09:

FY10:

FY11:

FY12: $1,000

Other Insurance paid by district:
Yes
Dental, Life

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 300

Interim Superintendent

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/09 Contract Start: 07/01/09 Contract End: 06/30/12 #Students:Greater Fall River RVTSD (Diman)

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt? $150

Sick Days: 18
Accumulate: Yes

Health Insurance: No

FY09: 80%

FY10:

FY11:

FY12:

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: Yes

FY09: $500

FY10:

FY11:

FY12:

FY 11: $3,000

FY10:

FY11: In Lieu of Health Insurance

FY12: In Lieu of Health Insurance

Additional Benefits List:

FY10:

FY 12: $3,000

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 54

Superintendent-Director

Date of Hire: 07/01/11 Contract Start: 07/01/11 Contract End: 06/30/13 #Students: 2100Greater New Bedford RVTSD

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 3

 Notes:

Conditions: After 5 years of employment

If yes, at what 
If yes, at what amt? $60/day at retirement

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 65%

FY11: 65%

FY12: 65%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Dental, Life

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10: Travel

FY11:

FY12:

Additional Benefits List:

FY10: $2,400

FY 12:

Additional Benefits Amount:

FY09:

FY10: 65%

FY11: 65%

FY12: 65%

If yes, limit? 180 + Sick leave bank - 10 days

Superintendent-Director
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Date of Hire: 05/24/10 Contract Start: 05/24/10 Contract End: 06/30/13 #Students: 2784Groton-Dunstable RSD

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 85%

FY11: 85%

FY12: 85%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Dental

Disability Insurance: Yes

FY09:

FY10: $5,000

FY11: $5,000

FY12: $5,000

FY 11: $50,000

FY10: Life

FY11: Life

FY12: Life

Additional Benefits List:

FY10: $50,000

FY 12: $50,000

Additional Benefits Amount:

FY09:

FY10: 65%

FY11: 65%

FY12: 65%

If yes, limit? None

Date of Hire: 08/17/09 Contract Start: 08/17/09 Contract End: 06/30/12 #Students: 1872Hampshire RSD

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 5

 Notes:
Personal days = Compensatory Days

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: Yes
Accumulate: No

Health Insurance: Yes

FY09:

FY10: 80%

FY11: 80%

FY12: 75%

Annuity: No

FY09: $0

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Life Insurance Policy

Disability Insurance: No

FY09: $0

FY10: $0

FY11:

FY12:

FY 11:

FY10: Life Insurance Policy

FY11:

FY12:

Additional Benefits List:

FY10: $2,987

FY 12:

Additional Benefits Amount:

FY09:

FY10: 100%

FY11: 100%

FY12: 100%

If yes, limit?
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Date of Hire: 07/01/05 Contract Start: 07/01/11 Contract End: 06/30/12 #Students: 1275Harvard

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 3

 Notes:
Superintendent left 6/30/11; Interim for 
07/01/11

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 75%

FY11: 85%

FY12: 85%

Annuity: Yes

FY09: $9,000

FY10: $9,000

FY11: $9,000

FY12:

Other Insurance paid by district:
Yes
Life Insurance up to $2000

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 150

Date of Hire: 2001 Contract Start: 07/01/10 Contract End: 06/01/13 #Students: 4200Hingham

Sick Leave Buy-Back? Yes

Vacation Days: 28
Personal Days

 Notes:

Conditions: @ Retirement, capped at 400

If yes, at what 
If yes, at what amt? $10

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 50%

FY11: 50%

FY12:

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $1,500

FY10: Mileage & Cell

FY11: Same

FY12: Same

Additional Benefits List:

FY10: $1,500

FY 12: $1,500

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? None

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 09/01/09 Contract Start: 07/01/10 Contract End: 06/30/15 #Students: 1234Holbrook

Sick Leave Buy-Back? Yes

Vacation Days: 30
Personal Days 3

 Notes:

Conditions: 10 years of service to district OR retirement

If yes, at what 50%
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 90%

FY10: 90%

FY11: 90%

FY12: 90%

Annuity: Yes

FY09:

FY10: $0

FY11: $0

FY12: $2,000

Other Insurance paid by district:
Yes
Life insurance

Disability Insurance:

FY09:

FY10:

FY11:

FY12:

FY 11: $6,800

FY10: Course reimbursement

FY11: Course reimbursement

FY12: add $2000 for annuity

Additional Benefits List:

FY10: $2,000

FY 12: $8,800

Additional Benefits Amount:

FY09:

FY10: 0

FY11: 100%

FY12: 100%

If yes, limit? 150

Date of Hire: 07/01/10 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 1200Hopedale

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 70%

FY10:

FY11: 82%

FY12: 82%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09: No

FY10:

FY11:

FY12:

If yes, limit? 100
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Date of Hire: 07/01/09 Contract Start: 07/01/09 Contract End: 06/30/12 #Students: 2590Hudson

Sick Leave Buy-Back? Yes

Vacation Days: 20
Personal Days 5

 Notes:

Conditions:

If yes, at what 
If yes, at what amt? $60/day

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 50%

FY11: 50%

FY12: 50%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $2,500

FY10: Travel

FY11: Travel

FY12: Travel

Additional Benefits List:

FY10: $2,500

FY 12: $2,500

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 25 vacation/200 sick days

Date of Hire: 12/01/06 Contract Start: 07/01/11 Contract End: 06/30/15 #Students: 1164Hull

Sick Leave Buy-Back? Yes

Vacation Days: 30
Personal Days 3

 Notes:

Conditions: After 5 years of employment

If yes, at what 50%
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 75%

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: Yes

FY09: $5,000

FY10: $5,000

FY11: $0

FY12: $0

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $4,000

FY10: Longevity

FY11: Longevity

FY12: Longevity

Additional Benefits List:

FY10: $4,000

FY 12: $4,000

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 100

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/10 Contract Start: 07/01/10 Contract End: 06/30/13 #Students: 2200King Philip RSD

Sick Leave Buy-Back? No

Vacation Days: 20
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 75%

FY10: 86%

FY11: 86%

FY12: 86%

Annuity: Yes

FY09: $5,000

FY10: $2,000

FY11: $2,000

FY12: $2,000

Other Insurance paid by district:
Yes
Group Life - $10,000

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09: 50%

FY10: 50%

FY11: 50%

FY12: 50%

If yes, limit? 225

Date of Hire: Contract Start: Contract End: #Students:Leverett

Sick Leave Buy-Back? No

Vacation Days:
Personal Days

 Notes:
See Union 28

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days:
Accumulate:

Health Insurance:

FY09: 86%

FY10:

FY11:

FY12:

Annuity:

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:

Disability Insurance:

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09: 86%

FY10:

FY11:

FY12:

If yes, limit?

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 05/02/11 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 1622Littleton

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 4

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 20
Accumulate: Yes

Health Insurance: Yes

FY09: 70%

FY10: 70%

FY11: 70%

FY12: 70%

Annuity: Yes

FY09: $12,000

FY10:

FY11:

FY12: $5,000

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? Vacation - only 5 days carry; sick up to 
300 days

Date of Hire: 07/01/10 Contract Start: 07/01/10 Contract End: 07/30/13 #Students: 2963Longmeadow

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 2

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 50-66%

FY10: 61.5%

FY11: 61.5%

FY12: 61.5%

Annuity: Yes

FY09: $10,000

FY10: $10,000

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: Yes

FY09: $4,000

FY10: $1,547

FY11: $1,000

FY12: $1,000

FY 11:

FY10: 0

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 45

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/11 Contract Start: 07/01/11 Contract End: #Students: 2987Ludlow

Sick Leave Buy-Back? Yes

Vacation Days: 30
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt? $25/day

Sick Days: 17
Accumulate: No

Health Insurance: Yes

FY09: 81%

FY10: 81%

FY11: 81%

FY12:

Annuity: Yes

FY09:

FY10: $5,326

FY11: $5,326

FY12:

Other Insurance paid by district:
No

Disability Insurance: Yes

FY09:

FY10: $2,030

FY11: $2,030

FY12:

FY 11: $2,250

FY10: Longevity

FY11: Longevity

FY12:

Additional Benefits List:

FY10: $2,250

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit?

Date of Hire: 02/01/11 Contract Start: 07/01/11 Contract End: 06/30/13 #Students: 2261Lynnfield

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days

 Notes:

Conditions:

If yes, at what 

If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10:

FY11: 85% Ind. / 66% Family

FY12:

Annuity: No

FY09: $5,700

FY10:

FY11:

FY12:

Other Insurance paid by district:

No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10: Health Insurance Reimbursement/Annuity 
Payment

FY11: Health Insurance Reimbursement/Annuity 
Payment

FY12: Health Insurance Reimbursement/Annuity 
Payment

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit?

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/11 Contract Start: 07/01/11 Contract End: 06/30/15 #Students: 6252Malden

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days

 Notes:

Conditions: Up to 300 days

If yes, at what 
If yes, at what amt? $10/day

Sick Days: 18
Accumulate: Yes

Health Insurance: No

FY09:

FY10:

FY11:

FY12:

Annuity: Yes

FY09:

FY10:

FY11:

FY12: $4,000

Other Insurance paid by district:
Yes
Disability

Disability Insurance: Yes

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12: $1,500

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? None

Date of Hire: 07/01/05 Contract Start: 07/01/10 Contract End: 06/30/13 #Students: 1730Mashpee

Sick Leave Buy-Back? Yes

Vacation Days: 30
Personal Days 3

 Notes:

Conditions:

If yes, at what 33
If yes, at what amt?

Sick Days: 20
Accumulate: Yes

Health Insurance: Yes

FY09: 75%

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Life

Disability Insurance: Yes

FY09: $3,600

FY10: $3,600

FY11: $3,600

FY12: $3,600

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09: 100%

FY10: 100%

FY11: 100%

FY12: 100%

If yes, limit? 125

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 01/10/00 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 2811Medfield

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days As needed

 Notes:

Conditions:

If yes, at what 

If yes, at what amt?

Sick Days: As needed
Accumulate: No

Health Insurance: No

FY09:

FY10:

FY11:

FY12:

Annuity: Yes

FY09: $10,000

FY10: $10,000

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: Yes

FY09: $2,400

FY10: $2,400

FY11:

FY12:

FY 11: $6,000

FY10: Expenses: $4500 Business, $1500 
Professional

FY11: Same

FY12: Same

Additional Benefits List:

FY10: $6,000

FY 12: $6,000

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit?

Date of Hire: 07/01/06 Contract Start: 07/01/09 Contract End: 06/30/12 #Students: 3786Melrose

Sick Leave Buy-Back? No

Vacation Days: 30
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10:

FY11:

FY12: 87%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Life - Not to exceed $3800

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 110

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/11 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 2610Mendon-Upton RSD

Sick Leave Buy-Back? Yes

Vacation Days: 20 (5 day carry-over)
Personal Days 5 (no carry-over)

 Notes:

Conditions:

If yes, at what 
If yes, at what amt? $8500

Sick Days: 20
Accumulate: Yes (sick)

Health Insurance: Yes

FY09:

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: Yes

FY09: $0

FY10: $10,000

FY11: $10,000

FY12:

Other Insurance paid by district:
Yes
Short Term Life

Disability Insurance: No

FY09: $0

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10: n/a

FY11: n/a

FY12: 100%

If yes, limit? 100

Date of Hire: 08/24/10 Contract Start: 08/24/10 Contract End: 08/25/13 #Students: 7131Methuen

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 3

 Notes:
Annuity/Disability are 100% Employee Funded

Conditions:

If yes, at what 
If yes, at what amt? $25 up to 100; $45 up to 227

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09: 62%

FY10: 62%

FY11: 62%

FY12: 62%

Annuity: Yes

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Dental

Disability Insurance: Yes

FY09:

FY10:

FY11:

FY12:

FY 11: $1,800

FY10: Travel Allowance

FY11: Travel Allowance

FY12: Travel Allowance

Additional Benefits List:

FY10: $1,800

FY 12: $1,800

Additional Benefits Amount:

FY09:

FY10: 0

FY11: 0

FY12: 0

If yes, limit? 50 Vacation; 227 Sick

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/10 Contract Start: 07/01/11 Contract End: 06/30/12 #Students: 3392Middleborough

Sick Leave Buy-Back? No

Vacation Days: 0
Personal Days 0

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 0
Accumulate: No

Health Insurance: No

FY09: 75-90%

FY10:

FY11:

FY12:

Annuity: No

FY09: $5,000

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11: Phone, Mileage, Conferences

FY12: Phone, Mileage, Conferences

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit?

Interim Superintendent

Date of Hire: 07/01/07 Contract Start: 07/01/09 Contract End: 06/30/13 #Students: 4200Milford

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 70%

FY10: 70%

FY11: 70%

FY12: 70%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
left insurance - $100,000

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12: $2,500

Additional Benefits Amount:

FY09: 100%

FY10:

FY11:

FY12:

If yes, limit?

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/08 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 1547Millis

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 2

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 70%

FY10: 68%

FY11: 68%

FY12: 68%

Annuity: Yes

FY09:

FY10: $8,000

FY11: $8,000

FY12: $10,000

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 150

Date of Hire: 07/01/08 Contract Start: 07/01/08 Contract End: 06/30/10 #Students: 3971Milton

Sick Leave Buy-Back? Yes

Vacation Days: 20
Personal Days 5

 Notes:

Conditions:

If yes, at what 30 per diem sub rate
If yes, at what amt?

Sick Days: 1.5/month
Accumulate: Yes

Health Insurance: Yes

FY09: 85%

FY10: 85%

FY11: 85%

FY12: 85%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit?

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/07 Contract Start: 07/01/10 Contract End: 06/30/13 #Students: 754Minuteman RVTSD

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 12
Accumulate: Yes

Health Insurance: Yes

FY09: 75%

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: Yes

FY09: $6,000

FY10: $6,000

FY11: $6,000

FY12:

Other Insurance paid by district:
Yes
Life Insurance, Dental

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $6,000

FY10: Travel

FY11: Travel

FY12: Travel

Additional Benefits List:

FY10: $6,000

FY 12: $6,000

Additional Benefits Amount:

FY09: 50%

FY10: 50%

FY11: 50%

FY12: 50%

If yes, limit?

Date of Hire: 07/01/08 Contract Start: 07/01/08 Contract End: 06/30/13 #Students: 1509Narragansett RSD

Sick Leave Buy-Back? Yes

Vacation Days: 30
Personal Days 4

 Notes:

Conditions: 50 days

If yes, at what 50% of per diem
If yes, at what amt?

Sick Days: 17/year
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $2,050

FY10:

FY11:

FY12:

Additional Benefits List:

FY10: $2,050

FY 12: $2,050

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? None

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/14/03 Contract Start: 07/01/11 Contract End: 06/30/12 #Students: 3455Nashoba RSD

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 70%

FY11: 70%

FY12: 70%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Dental, Basic Life

Disability Insurance: Yes

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10: 50%, 70%

FY11: 50%, 70%

FY12: 50%, 70%

If yes, limit? Sick Only

Date of Hire: 09/01/08 Contract Start: 07/01/09 Contract End: 06/30/12 #Students: 4825Natick

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 5

 Notes:

Conditions:

If yes, at what 
If yes, at what amt? Up to 20 perdiem

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 50% or more

FY10:

FY11:

FY12: 50+%

Annuity: Yes

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: Yes

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? None

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/06 Contract Start: 07/01/11 Contract End: #Students: 5432Needham

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 3

 Notes:
Contract rolling 3 year terms

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: No

FY09: N/A

FY10:

FY11:

FY12:

Annuity: Yes

FY09: $10,000

FY10: $12,500

FY11: $12,500

FY12: $12,500

Other Insurance paid by district:
No

Disability Insurance: Yes

FY09: $1,990

FY10: $1,993

FY11: $1,993

FY12: $2,000

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 200

Date of Hire: 04/09/10 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 12553New Bedford

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days

 Notes:

Conditions:

If yes, at what 
If yes, at what amt? $125

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09: 75%

FY10:

FY11: 75%

FY12: 75%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Life

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $4,714

FY10:

FY11: Professional Development

FY12: Professional Development

Additional Benefits List:

FY10:

FY 12: $4,714

Additional Benefits Amount:

FY09: 75%

FY10:

FY11: 75%

FY12: 75%

If yes, limit? 185 Days

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: Contract Start: Contract End: #Students:New Salem-Wendell

Sick Leave Buy-Back? No

Vacation Days:
Personal Days

 Notes:
See Union 28

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days:
Accumulate:

Health Insurance:

FY09: 86%

FY10:

FY11:

FY12:

Annuity:

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:

Disability Insurance:

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09: 86%

FY10:

FY11:

FY12:

If yes, limit?

Date of Hire: 07/01/10 Contract Start: 07/01/10 Contract End: 06/30/13 #Students: 11775Newton

Sick Leave Buy-Back? No

Vacation Days: 30*
Personal Days 6

 Notes:
*1 week paid in lieu of 5 days vacation

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 80%

FY10:

FY11: 80%

FY12:

Annuity: Yes

FY09:

FY10:

FY11: $10,000

FY12:

Other Insurance paid by district:
Yes
Life Insurance Reimbursement

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11: $500/month Car Allowance

FY12: $500/month Car Allowance

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09: 50%

FY10: $1500

FY11: $1500

FY12: $1500

If yes, limit? 225

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/10 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 2675North Reading

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 70%

FY10:

FY11: 70%

FY12: 70%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09: $2,000

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 45

Date of Hire: 01/03/08 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 1898Northborough

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days Unlimited

 Notes:
40/30/30 split between the 3 districts

Conditions: 100 days, $20/day; upon retirement

If yes, at what 

If yes, at what amt?

Sick Days: 17
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 80%

FY11: 80%

FY12: 80%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Life

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10: Travel Stipend, Retirement Incent., 1-time 
payment of 25% base salary in last year 
employed

FY11: Same

FY12: Same

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10: 100%

FY11: 100%

FY12: 100%

If yes, limit? 260

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 01/03/08 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 1437Northborough-Southborough RSD

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days Unlimited

 Notes:
40/30/30 split between the 3 districts

Conditions: 100 days, $20/day; upon retirement

If yes, at what 

If yes, at what amt?

Sick Days: 17
Accumulate: Yes

Health Insurance: Yes

FY09: 80%

FY10: 80%

FY11: 80%

FY12: 80%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Life

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10: Travel Stipend, Retirement Incent., 1-time 
payment of 25% base salary in last year 
employed

FY11: Same

FY12: Same

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09: 100%

FY10: 100%

FY11: 100%

FY12: 100%

If yes, limit? 260

Date of Hire: 02/17/09 Contract Start: 07/01/09 Contract End: 06/30/12 #Students: 2500Northbridge

Sick Leave Buy-Back? No

Vacation Days: 20
Personal Days 5

 Notes:
Health Ins - 75% town; 25% Employee

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 20 + 13/yr
Accumulate: Yes

Health Insurance: Yes

FY09: 75%

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: No

FY09: $2,378

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Life

Disability Insurance: Yes

FY09: $3,750

FY10: $1,000

FY11: $1,000

FY12: $1,000

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10: $500

FY11: $500

FY12: $500

If yes, limit? 59
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Date of Hire: 07/01/95 Contract Start: 07/01/95 Contract End: #Students: 521Northern Berkshire RVTSD

Sick Leave Buy-Back? No

Vacation Days: 30
Personal Days 5

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 255

Date of Hire: 06/29/10 Contract Start: 07/12/10 Contract End: 06/30/13 #Students: 3448Norwood

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 3

 Notes:

Conditions: After 10 years service as Superintendent of 
Norwood Public Schools

If yes, at what 
If yes, at what amt? $10,000

Sick Days: 18
Accumulate: Yes

Health Insurance: No

FY09:

FY10:

FY11:

FY12:

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:

No

Disability Insurance: Yes

FY09:

FY10:

FY11: $3,000

FY12:

FY 11: $7,000

FY10:

FY11: Travel Allowance/year + $1000 misc 
expenses/year

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 260

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/08 Contract Start: 07/01/11 Contract End: 06/30/15 #Students: 562Old Colony RVTSD

Sick Leave Buy-Back? Yes

Vacation Days: 20
Personal Days 3

 Notes:
In negotiation for FY12 salary and health 
insurance.

Conditions:

If yes, at what 
If yes, at what amt? $95/day over 200 cap

Sick Days: 30
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 80

FY11: 80%

FY12:

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: Yes

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 200

Superintendent-Director

Date of Hire: 01/01/06 Contract Start: 07/01/10 Contract End: 06/30/11 #Students: 1654Palmer

Sick Leave Buy-Back? yes

Vacation Days: 30
Personal Days 5

 Notes:

Conditions:

If yes, at what 100% up to $10,000
If yes, at what amt? $10,000

Sick Days: 20
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 80%

FY11: 80%

FY12: 80%

Annuity: Yes

FY09: $3,000

FY10: $3,000

FY11: $3,000

FY12: $3,000

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $3,000

FY10: Annuity

FY11: Annuity

FY12:

Additional Benefits List:

FY10: $3,000

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit?
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Date of Hire: 11/01/74 Contract Start: Contract End: #Students: 563Pathfinder RVTSD

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 2

 Notes:

Conditions:

If yes, at what 20% of excess of 125 days
If yes, at what amt?

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09: 87.5%

FY10: 87.5%

FY11: 85%

FY12: 85%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Life

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $3,800

FY10: Longevity

FY11: Longevity

FY12: Longevity

Additional Benefits List:

FY10: $3,800

FY 12: $3,800

Additional Benefits Amount:

FY09: 75%

FY10: 75%

FY11: 75%

FY12: 75%

If yes, limit? None

Superintendent-Director

Date of Hire: 09/01/06 Contract Start: 09/01/08 Contract End: 07/01/11 #Students: 6230Peabody

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days

 Notes:

Conditions:

If yes, at what 50
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 85%

FY10: 85%

FY11: 85%

FY12: 85%

Annuity: Yes

FY09: $4,200

FY10: $4,200

FY11: $4,200

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 150
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Date of Hire: 07/01/07 Contract Start: 07/01/07 Contract End: 06/30/15 #Students: 3000Pembroke

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 3

 Notes:
FY11/FY12 Annuity rolled into salary

Conditions:

If yes, at what 

If yes, at what amt?

Sick Days: 20
Accumulate: Yes

Health Insurance: Yes

FY09: Yes

FY10:

FY11:

FY12: 75%

Annuity: Yes

FY09: $5,000

FY10: $5,000

FY11: $0

FY12: $0

Other Insurance paid by district:

Yes

$10,000 Term Life

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $3,600

FY10: $1800 Professional Development + $1800 
Travel Allowance

FY11: $1800 Professional Development + $1800 
Travel Allowance

FY12: $1800 Professional Development + $1800 
Travel Allowance

Additional Benefits List:

FY10: $3,600

FY 12: $3,600

Additional Benefits Amount:

FY09: 50%

FY10: 50%

FY11: 50%

FY12: 50%

If yes, limit? 220

Date of Hire: 07/01/08 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 1140Pioneer Valley RSD

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 2

 Notes:
Disability not to exceed cost of $2000

Conditions: Not to exceed 18 days

If yes, at what 10%
If yes, at what amt?

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10:

FY11:

FY12: 75%

Annuity: Yes

FY09:

FY10:

FY11:

FY12: $5,000

Other Insurance paid by district:
Yes
Life, Dental

Disability Insurance: Yes

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12: 50% (not to 
exceed cost of 
$2000)

If yes, limit? 50 Vacation; 180 Sick
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Date of Hire: 08/01/08 Contract Start: 08/01/11 Contract End: 07/31/14 #Students:Pittsfield

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days Unlimited

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 20
Accumulate: Yes

Health Insurance: Yes

FY09: 75%

FY10:

FY11:

FY12:

Annuity: No

FY09: $5,000

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: Yes

FY09: $2,000

FY10: $2,000

FY11: $2,000

FY12: $2,000

FY 11: $5,000

FY10:

FY11:

FY12:

Additional Benefits List:

FY10: $5,000

FY 12: $5,000

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? None

Date of Hire: 04/09/07 Contract Start: 07/01/09 Contract End: 06/30/12 #Students: 816Plainville

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 75%

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: Yes

FY09: $4,373

FY10: $3,570

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $8,100

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 120
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Date of Hire: 07/01/09 Contract Start: 07/01/11 Contract End: 06/30/12 #Students: 152Provincetown

Sick Leave Buy-Back? No

Vacation Days:
Personal Days 3

 Notes:

Conditions: Contract calls for 141 days of work

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 80%; paid to 
town

FY10: 80%

FY11: 80%

FY12: 80%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 200

Date of Hire: 02/09/09 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 1475Quaboag RSD

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: No

FY09:

FY10:

FY11:

FY12:

Annuity: No

FY09: $0

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09: $0

FY10:

FY11:

FY12:

FY 11: $2,000

FY10: Tuition

FY11: Annuity

FY12: Annuity

Additional Benefits List:

FY10: $3,000

FY 12: $2,000

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 150
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Date of Hire: 07/01/09 Contract Start: 07/01/11 Contract End: 06/30/14 #Students:Ralph C Mahar

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 2

 Notes:

Conditions:

If yes, at what 25%
If yes, at what amt?

Sick Days: 20
Accumulate: Yes

Health Insurance: Yes

FY09: 85%

FY10:

FY11:

FY12: 85%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Life Insurance

Disability Insurance: No

FY09: $60

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09: 50%

FY10:

FY11:

FY12: 50%

If yes, limit? 180

Date of Hire: 07/01/10 Contract Start: 07/01/10 Contract End: 06/30/13 #Students: 2988Randolph

Sick Leave Buy-Back? Yes

Vacation Days: 20
Personal Days

 Notes:

Conditions:

If yes, at what 50%
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 50-60%

FY10:

FY11: 70%

FY12: 70%

Annuity: No

FY09: $15,000

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $2,400

FY10:

FY11: Vehicle use allowance

FY12: Vehicle use allowance

Additional Benefits List:

FY10:

FY 12: $2,400

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 45
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Date of Hire: Contract Start: 07/01/08 Contract End: 06/30/14 #Students: 924Rockport

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 5

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 20
Accumulate: Yes

Health Insurance: Yes

FY09: 75%

FY10: Yes

FY11: 75%

FY12: 75%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: Yes

FY09: $1,200

FY10: $1,200

FY11: $1,200

FY12: $1,200

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09: 0

FY10:

FY11:

FY12:

If yes, limit? 260

Date of Hire: 07/01/11 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 3400Sandwich

Sick Leave Buy-Back? No

Vacation Days: 30
Personal Days

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 60
Accumulate: No

Health Insurance: Yes

FY09: 75%

FY10:

FY11:

FY12:

Annuity: Yes

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 5 vacation days compensable if
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Date of Hire: 07/01/08 Contract Start: 07/01/10 Contract End: 06/30/13 #Students: 2770Saugus

Sick Leave Buy-Back? Yes

Vacation Days: 28
Personal Days 3

 Notes:

Conditions:

If yes, at what 10 day per diem per year
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 90%

FY11: 90%

FY12: 90%

Annuity: Yes

FY09:

FY10: $7,000

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10: Annuity

FY11:

FY12:

Additional Benefits List:

FY10: $7,000

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? Sick only

Date of Hire: 08/01/09 Contract Start: 08/01/09 Contract End: 06/30/12 #Students: 2158Seekonk

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 2

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 25
Accumulate: Yes

Health Insurance: Yes

FY09: 75%

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Dental

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $15,380

FY10: Merit, Travel and

FY11: Merit, Travel, and

FY12: Merit, Travel and

Additional Benefits List:

FY10: $15,380

FY 12: $15,380

Additional Benefits Amount:

FY09: 75%

FY10: 50%

FY11: 50%

FY12: 50%

If yes, limit? 225
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Date of Hire: 07/01/11 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 3437Sharon

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 4

 Notes:

Conditions:

If yes, at what 250 days at per diem
If yes, at what amt?

Sick Days: 18
Accumulate: Yes

Health Insurance: No

FY09: 80%

FY10:

FY11:

FY12:

Annuity: Yes

FY09: $6,500

FY10: $7,500

FY11: $0

FY12: $0

Other Insurance paid by district:
No

Disability Insurance: Yes

FY09:

FY10:

FY11:

FY12: $1,042

FY 11: $3,000

FY10: $7500 Annuity, $2500 Travel

FY11: Longevity

FY12: $2500 Travel; $2000 Tuition 
Reimbursement

Additional Benefits List:

FY10: $10,000

FY 12: $4,500

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? Unlimited

Date of Hire: Contract Start: Contract End: #Students:Shutesbury

Sick Leave Buy-Back? No

Vacation Days:
Personal Days

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days:
Accumulate:

Health Insurance:

FY09: 86%

FY10:

FY11:

FY12:

Annuity:

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:

Disability Insurance:

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09: 85%

FY10:

FY11:

FY12:

If yes, limit?

See Union 28 (Erving)
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Date of Hire: 06/05/11 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 2792Somerset

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 2

 Notes:

Conditions:

If yes, at what 
If yes, at what amt? $30/day

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09: 75%

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:

Disability Insurance: Yes

FY09: $650

FY10: $676

FY11: $676

FY12:

FY 11: $3,500

FY10:

FY11:

FY12:

Additional Benefits List:

FY10: $3,500

FY 12:

Additional Benefits Amount:

FY09: N/A

FY10:

FY11:

FY12:

If yes, limit? 235

Date of Hire: 07/01/05 Contract Start: 01/01/11 Contract End: 06/30/14 #Students: 4901Somerville

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days

 Notes:

Conditions:

If yes, at what 
If yes, at what amt? $100/day

Sick Days: 20
Accumulate: Yes

Health Insurance: Yes

FY09: 75%

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes

Disability Insurance: Yes

FY09: $4,000

FY10: $4,000

FY11: $4,000

FY12: $4,000

FY 11: $4,000

FY10:

FY11:

FY12:

Additional Benefits List:

FY10: $4,000

FY 12: $4,000

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit?
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Date of Hire: 2003 Contract Start: 00/00/10 Contract End: 00/00/12 #Students: 2000South Hadley

Sick Leave Buy-Back? No

Vacation Days: 24
Personal Days

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 18
Accumulate: No

Health Insurance: Yes

FY09: 65%

FY10: 60%

FY11: 60%

FY12: 60%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit?

Superintendent

Date of Hire: 07/01/08 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 675South Middlesex RVTSD

Sick Leave Buy-Back? No

Vacation Days: 30
Personal Days

 Notes:

Conditions: Vacation buy back up to 60 days

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 72%;  FY10 75%

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: No

FY09: $5,000

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Life

Disability Insurance: Yes

FY09: $84,000

FY10: $84,000

FY11:

FY12:

FY 11:

FY10: Transportation

FY11:

FY12:

Additional Benefits List:

FY10: $6,300

FY 12:

Additional Benefits Amount:

FY09: 50%

FY10:

FY11:

FY12:

If yes, limit? 60 + 30 each year

Superintendent-Director

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/11 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 610South Shore RVTSD

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 70%

FY10: 50%

FY11: 50%

FY12: 50%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Life (20k)

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10: 50%

FY11: 50%

FY12: 50%

If yes, limit? 100

Superintendent-Director

Date of Hire: Contract Start: Contract End: #Students: 1503Southborough

Sick Leave Buy-Back? No

Vacation Days:
Personal Days

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days:
Accumulate:

Health Insurance:

FY09: 80%

FY10:

FY11:

FY12:

Annuity:

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:

Disability Insurance:

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09: 100%

FY10:

FY11:

FY12:

If yes, limit?

See Northborough-Southborough*

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 01/03/07 Contract Start: 07/01/09 Contract End: 06/30/12 #Students: 1400Southeastern RVTSD

Sick Leave Buy-Back? Yes

Vacation Days: 20
Personal Days 2

 Notes:

Conditions: Must retire, have 165 days and 20 years

If yes, at what 15%
If yes, at what amt?

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09: 70%

FY10: 70%

FY11: 70%

FY12: 70%

Annuity: Yes

FY09: $10,000

FY10: $10,000

FY11: $10,000

FY12: $10,000

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $3,600

FY10: Travel/expenses

FY11:

FY12:

Additional Benefits List:

FY10: $3,600

FY 12: $3,600

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 165

Date of Hire: 07/01/07 Contract Start: 07/01/10 Contract End: 07/30/13 #Students: 870Southern Berkshire RSD

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 3

 Notes:

Conditions: Up to 10 vacation days may be paid out

If yes, at what 
If yes, at what amt?

Sick Days: 18
Accumulate: Yes

Health Insurance: No

FY09: 80% / available

FY10:

FY11:

FY12:

Annuity: Yes

FY09:

FY10: $3,000

FY11: $3,000

FY12: $3,000

Other Insurance paid by district:
Yes
Dental

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09: 80% / available

FY10: 80%

FY11: 80%

FY12: 80%

If yes, limit? 54

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 02/01/06 Contract Start: 12/07/09 Contract End: 06/30/12 #Students: 1077Southern Worcester County RVTSD

Sick Leave Buy-Back? Yes

Vacation Days: 30
Personal Days 3

 Notes:
Must notify business office in writing prior to 
October 1st of last year

Conditions:

If yes, at what $60/1-195 & $80/16-290
If yes, at what amt?

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09: 85%

FY10: 85%

FY11: 85%

FY12: 85%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09: $3,000

FY10:

FY11:

FY12:

FY 11: $8,000

FY10: Longevity

FY11: Longevity

FY12: Longevity

Additional Benefits List:

FY10: $5,000

FY 12: $8,000

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? None

Date of Hire: 07/01/08 Contract Start: 07/01/08 Contract End: 06/30/12 #Students: 25141Springfield

Sick Leave Buy-Back? Yes

Vacation Days: 22
Personal Days

 Notes:

Conditions:

If yes, at what 75%
If yes, at what amt?

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09: 75%

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: Yes

FY09:

FY10: $15,000

FY11: $15,000

FY12: $15,000

Other Insurance paid by district:
Yes
Life

Disability Insurance: Yes

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09: 0

FY10: 100%

FY11: 100%

FY12: 100%

If yes, limit? One Year

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/07 Contract Start: 07/01/10 Contract End: 06/30/14 #Students: 2550Stoneham

Sick Leave Buy-Back? No

Vacation Days: 26
Personal Days

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 75%

FY10:

FY11:

FY12:

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 240

Date of Hire: Contract Start: Contract End: #Students: 172Sunderland

Sick Leave Buy-Back? No

Vacation Days:
Personal Days

 Notes:
Shared Position with Conway,  Deerfield, 
Whately & Frontier Regional

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days:
Accumulate:

Health Insurance:

FY09: 75%

FY10:

FY11:

FY12:

Annuity:

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:

Disability Insurance:

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09: 50%

FY10:

FY11:

FY12:

If yes, limit?

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 2006 Contract Start: 09/01/06 Contract End: 06/30/12 #Students: 3800Tantasqua

Sick Leave Buy-Back? Yes

Vacation Days: 35
Personal Days 3

 Notes:

Conditions: 20 days / per

If yes, at what 
If yes, at what amt?

Sick Days: 20
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 60%

FY11: 60%

FY12: 60%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Dental

Disability Insurance: Yes

FY09:

FY10: $1,600

FY11: $1,600

FY12: $1,600

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10: 60%

FY11: 60%

FY12: 60%

If yes, limit?

Date of Hire: 07/01/10 Contract Start: 07/01/10 Contract End: 06/30/13 #Students: 4049Tewksbury

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days Unlimited

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: FY11: 30; FY12: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 70%

FY10:

FY11: 75%

FY12: 75%

Annuity: Yes

FY09: $8,500

FY10:

FY11: $5,000

FY12: $5,000

Other Insurance paid by district:

Disability Insurance:

FY09:

FY10:

FY11:

FY12:

FY 11: $3,500

FY10:

FY11: Travel

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 90

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/10 Contract Start: 07/01/10 Contract End: 06/30/13 #Students: 3000Triton

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 0

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 70%

FY10:

FY11: 70%

FY12: 70%

Annuity: Yes

FY09: $6,000

FY10:

FY11: $4,500

FY12: $4,500

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $5,000

FY10:

FY11: Travel

FY12: Travel

Additional Benefits List:

FY10:

FY 12: $5,000

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 175

Date of Hire: 07/01/07 Contract Start: 07/01/09 Contract End: 6 /30/14 #Students: 250Truro

Sick Leave Buy-Back? Yes

Vacation Days: No
Personal Days 3

 Notes:

Conditions:

If yes, at what 25%
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 65%

FY10: 65%

FY11: 65%

FY12: 65%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $4,800

FY10:

FY11:

FY12:

Additional Benefits List:

FY10: $4,800

FY 12: $4,800

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 210

Superintendent

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/10 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 1957Tyngsborough

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 70%

FY10:

FY11: 75%

FY12: 75%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Life - $150,000

Disability Insurance: Yes

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10: 100%

FY11: 100%

FY12: 100%

If yes, limit? None

Date of Hire: 07/01/06 Contract Start: 07/01/09 Contract End: 06/30/12 #Students: 614Union 28 (Erving)

Sick Leave Buy-Back? No

Vacation Days: 28
Personal Days 5

 Notes:
Annuity is in lieu of health insurance; Includes 
Erving, Leverett, New Salem-Wendell, 
Shutesbury

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 18
Accumulate: Yes

Health Insurance: No

FY09:

FY10:

FY11:

FY12:

Annuity: Yes

FY09: $0

FY10: $6,000

FY11: $6,000

FY12: $6,000

Other Insurance paid by district:

Disability Insurance: Yes

FY09:

FY10:

FY11:

FY12:

FY 11: $6,500

FY10: $4000 travel; $2500 memberships

FY11: $4000 travel; $2500 memberships

FY12: $4000 travel; $2500 memberships

Additional Benefits List:

FY10: $6,500

FY 12: $6,500

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 200

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 08/01/06 Contract Start: 07/01/09 Contract End: 08/06/12 #Students: 660Upper Cape Cod RVTSD

Sick Leave Buy-Back? Yes

Vacation Days: 30
Personal Days 3

 Notes:

Conditions: Yearly amount not used above 225 days

If yes, at what 50%
If yes, at what amt?

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09: 70%

FY10: 70%

FY11: 70%

FY12: 70%

Annuity: Yes

FY09: $5,000

FY10: $5,000

FY11: $5,000

FY12: $5,000

Other Insurance paid by district:
Yes
$10,000 term; $9500 toward policy of his choosing

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $4,000

FY10: Longevity

FY11: Longevity

FY12: Longevity

Additional Benefits List:

FY10: $4,000

FY 12: $4,000

Additional Benefits Amount:

FY09: 100%

FY10: 100%

FY11: 100%

FY12: 100%

If yes, limit? 225

Date of Hire: 07/01/09 Contract Start: 07/01/09 Contract End: 07/01/12 #Students: 2029Uxbridge

Sick Leave Buy-Back? No

Vacation Days: 20
Personal Days 5

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09: 75%

FY10:

FY11: 75%

FY12: 75%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 220

Superintendent / High School Principal

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 06/01/11 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 4833Waltham

Sick Leave Buy-Back? No

Vacation Days: 15
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 12
Accumulate: No

Health Insurance: Yes

FY09: 87.5%

FY10:

FY11:

FY12: 88%

Annuity: No

FY09: $5,000

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12: Potential 1% Merit

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit?

Date of Hire: 08/01/08 Contract Start: 08/01/11 Contract End: 07/31/14 #Students: 3041Wareham

Sick Leave Buy-Back? No

Vacation Days: 30
Personal Days 5

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 75%

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Liability

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $9,140

FY10: Longevity

FY11: Longevity

FY12: Longevity

Additional Benefits List:

FY10: $9,140

FY 12: $9,140

Additional Benefits Amount:

FY09: 100%

FY10: 100%

FY11: 100%

FY12: 100%

If yes, limit? 130

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/94 Contract Start: 07/01/08 Contract End: 06/30/11 #Students: 2696Wayland

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 74

FY11: 74

FY12: 64

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: Yes

FY09:

FY10: $3,308

FY11: $3,308

FY12: $1,282

FY 11: $18,548

FY10: 10% Retirement

FY11: 10% Retirement

FY12:

Additional Benefits List:

FY10: $18,548

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 50 Vacation; Unlimited Sick

Date of Hire: 07/01/06 Contract Start: 07/01/09 Contract End: 06/30/12 #Students: 1875Webster

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 0

 Notes:

Conditions: Resignation or retirement

If yes, at what 25%
If yes, at what amt?

Sick Days: 18
Accumulate: Yes

Health Insurance: No

FY09: 75%

FY10:

FY11:

FY12:

Annuity: Yes

FY09:

FY10: $2,000

FY11: $2,000

FY12: $2,000

Other Insurance paid by district:
No

Disability Insurance: Yes

FY09: $1,600

FY10: $2,000

FY11: $2,000

FY12: $2,000

FY 11: $3,000

FY10:

FY11:

FY12:

Additional Benefits List:

FY10: $3,000

FY 12: $3,000

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 120

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/07 Contract Start: 07/01/07 Contract End: #Students: 4791Wellesley

Sick Leave Buy-Back? No

Vacation Days: 30
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09: 80%

FY10:

FY11: 80%

FY12: 80%

Annuity: No

FY09: $2,000

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Dental

Disability Insurance: Yes

FY09:

FY10:

FY11:

FY12:

FY 11: $3,600

FY10:

FY11:

FY12:

Additional Benefits List:

FY10: $3,600

FY 12: $3,600

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 180 Sick

Date of Hire: 6/21/06 Contract Start: 07/01/07 Contract End: 6 /30/14 #Students: 1303West Bridgewater

Sick Leave Buy-Back? Yes

Vacation Days: 30
Personal Days 3

 Notes:

Conditions:

If yes, at what 25% of 220 max
If yes, at what amt?

Sick Days: 18
Accumulate: Yes

Health Insurance: No

FY09:

FY10:

FY11:

FY12:

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10: Travel

FY11: Travel

FY12: Travel

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 220

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/11 Contract Start: 07/01/10 Contract End: 06/30/11 #Students: 3600Westborough

Sick Leave Buy-Back? No

Vacation Days: 28
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 1.5/month
Accumulate: Yes

Health Insurance: No

FY09:

FY10:

FY11:

FY12:

Annuity: Yes

FY09: $11,610

FY10:

FY11: $2,500

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $2,500

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 200 Sick; 10 Vacation

Date of Hire: 07/01/08 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 2315Weston

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 0

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 20
Accumulate: Yes

Health Insurance: Yes

FY09: 80%

FY10: 87%

FY11: 87%

FY12: 87%

Annuity:

FY09: $10,000

FY10:

FY11:

FY12:

Other Insurance paid by district:

Disability Insurance:

FY09: $3,000

FY10: $3,000

FY11:

FY12:

FY 11: $5,000

FY10:

FY11: Car Allowance

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? Unlimited

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/01/09 Contract Start: 07/01/09 Contract End: 06/30/12 #Students: 1800Westport

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 18
Accumulate: Yes

Health Insurance: Yes

FY09: 50%

FY10: 50%

FY11: 50%

FY12: 50%

Annuity: No

FY09: $8,750

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Life

Disability Insurance: No

FY09: $7,250

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? 200

Date of Hire: 08/22/05 Contract Start: 07/01/11 Contract End: 06/30/12 #Students: 3195Westwood

Sick Leave Buy-Back? No

Vacation Days: 30
Personal Days 4

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 60%

FY11: 60%

FY12: 64%

Annuity: Yes

FY09: $10,000

FY10: $10,000

FY11: $10,000

FY12: $10,000

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $1,000

FY10: Expense

FY11: Expense

FY12: Expense

Additional Benefits List:

FY10: $1,000

FY 12: $1,000

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? Unlimited

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 09/01/07 Contract Start: 09/01/10 Contract End: 08/31/13 #Students: 7000Weymouth

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 2

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 15
Accumulate: Yes

Health Insurance: Yes

FY09:

FY10: 82.25%

FY11: 82.25%

FY12: 82.25%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
Yes
Workers Comp, life insurance, indemnification

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $6,300

FY10: Longevity…

FY11: Longevity…

FY12: Longevity…

Additional Benefits List:

FY10: $6,300

FY 12: $6,300

Additional Benefits Amount:

FY09:

FY10: 100%

FY11: 100%

FY12: 100%

If yes, limit? unlimited

Date of Hire: Contract Start: Contract End: #Students: 138Whately

Sick Leave Buy-Back? No

Vacation Days:
Personal Days

 Notes:
Shared position with Conway, Deerfield,  
Sunderland & Frontier Regional

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days:
Accumulate:

Health Insurance:

FY09: 75%

FY10:

FY11:

FY12:

Annuity:

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:

Disability Insurance:

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09: 50%

FY10:

FY11:

FY12:

If yes, limit?

SUPERINTENDENT BENEFITSMASSACHUSETTS ASSOCIATION OF SCHOOL COMMITTEES



Date of Hire: 07/09/09 Contract Start: 07/09/09 Contract End: 06/30/12 #Students: 4402Whitman-Hanson RSD

Sick Leave Buy-Back? Yes

Vacation Days: 25
Personal Days 2

 Notes:

Conditions: All unused days up to 60 in excess…

If yes, at what 505 of daily salary
If yes, at what amt?

Sick Days: 18
Accumulate: Yes

Health Insurance: No

FY09: 60%

FY10:

FY11:

FY12:

Annuity: Yes

FY09: $4,800

FY10:

FY11:

FY12:

Other Insurance paid by district:

Disability Insurance:

FY09: $2,500

FY10: $2,500

FY11:

FY12:

FY 11: $250

FY10: Travel

FY11: Travel

FY12: Travel

Additional Benefits List:

FY10: $250

FY 12: $250

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit?

Date of Hire: Contract Start: 07/01/10 Contract End: 06/30/15 #Students:Whittier RVTSD

Sick Leave Buy-Back? Yes

Vacation Days: 30
Personal Days

 Notes:

Conditions: Up to 180 days

If yes, at what 
If yes, at what amt? $200

Sick Days: 17
Accumulate: Yes

Health Insurance: Yes

FY09: 82.5%

FY10:

FY11: 80%

FY12: 80%

Annuity: Yes

FY09: $19,000

FY10:

FY11: $19,000

FY12: $22,000

Other Insurance paid by district:
Yes
Life Insurance

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $2,000

FY10:

FY11: Longevity

FY12: Longevity

Additional Benefits List:

FY10:

FY 12: $2,000

Additional Benefits Amount:

FY09:

FY10: $3500

FY11: $3500

FY12: $3500

If yes, limit? None
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Date of Hire: 07/01/07 Contract Start: 00/00/10 Contract End: 00/00/13 #Students: 3986Wilmington

Sick Leave Buy-Back? Yes

Vacation Days: 20
Personal Days 3

 Notes:

Conditions:

If yes, at what 
If yes, at what amt? $20/day

Sick Days: 20
Accumulate: Yes

Health Insurance: Yes

FY09: 75%

FY10: 75%

FY11: 75%

FY12: 75%

Annuity: No

FY09:

FY10:

FY11:

FY12:

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11: $5,000

FY10: Travel

FY11: Travel

FY12: Travel

Additional Benefits List:

FY10: $5,000

FY 12: $5,000

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit?

Date of Hire: 07/01/07 Contract Start: 07/01/11 Contract End: 06/30/14 #Students: 4350Winchester

Sick Leave Buy-Back? No

Vacation Days: 25
Personal Days 5

 Notes:

Conditions:

If yes, at what 
If yes, at what amt?

Sick Days: 20
Accumulate: Yes

Health Insurance: Yes

FY09: 85%

FY10: 75%

FY11: 74%

FY12: 71%

Annuity: Yes

FY09: $9,000

FY10: $6,000

FY11: $0

FY12: $0

Other Insurance paid by district:
No

Disability Insurance: No

FY09:

FY10:

FY11:

FY12:

FY 11:

FY10:

FY11:

FY12:

Additional Benefits List:

FY10:

FY 12:

Additional Benefits Amount:

FY09:

FY10:

FY11:

FY12:

If yes, limit? None

Average Additional Benefits: Districts Responding: 138FY11: $8,449 FY12: $8,858FY10: $9,675
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